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502  Section 504/ADA Prohibition Against Disability Discrimination in Employment 

The Board prohibits discrimination against any employee or applicant based upon his/her 

disability. As such, the Board will not engage in employment practices or adopt policies that 

discriminate on the basis of disability, or otherwise discriminate against qualified individuals 

with disabilities in regard to job application procedures, the hiring, advancement or discharge of 

employees, employee compensation, job training, or other terms, conditions and privileges of 

employment. The Board further will not limit, segregate or classify applicants or employees in 

any way that adversely affects their opportunities or status because of disability. Additionally, 

the Board will not participate in any contractual or other relationships that have the effect of 

subjecting qualified individuals with disabilities who are applicants or employees to 

discrimination on the basis of disability. 

"An individual with a disability" means a person who has, had a record of, or is regarded as 

having, a physical or mental impairment that substantially limits one or more major life 

activities. Major life activities are functions such as caring for one's self, performing manual 

tasks, walking, seeing, hearing, eating, sleeping, standing, lifting, bending, speaking, breathing, 

learning, reading, concentrating, thinking, communicating, sitting, reaching, interacting with 

others, and working. 

Major life activities also include the operation of a major bodily function, including, but not 

limited to, functions of the immune system, special sense organs and skin, normal cell growth, 

and digestive, genitourinary, bowel, bladder, neurological, brain, respiratory, circulatory, 

endocrine, hemic, lymphatic, musculoskeletal and reproductive functions. The operation of a 

major bodily function includes the operation of an individual organ within a body system. 

An impairment that is episodic in nature or in remission is considered a disability if it would 

substantially limit a major life activity when active. 

The determination of whether an impairment substantially limits a major life activity must be 

made without regard to the ameliorative effects of mitigating measures such as medication, 

medical supplies, equipment or appliances, low-vision devices (defined as devices that magnify, 

enhance, or otherwise augment a visual image, but not including ordinary eyeglasses or contact 

lenses), prosthetics (including limbs and devices), hearing aid(s) and cochlear implant(s) or other 

implantable hearing devices, mobility devices, oxygen therapy equipment or supplies, use of 

assistive technology, reasonable accommodations or "auxiliary aides or services," learned 



behavioral or adaptive neurological modifications, psychotherapy, behavioral therapy, or 

physical therapy. 

A qualified person with a disability means the individual satisfies the requisite skill, experience, 

education and other job-related requirements of the employment position such individual holds 

or desires and, with or without reasonable accommodation, can perform the essential functions of 

the job in question. 

The Board will provide a reasonable accommodation to a qualified individual who has an actual 

disability or who has a record of a disability, unless the accommodation would impose an undue 

hardship on the operation of the Cooperative’s program and/or activities. A reasonable 

accommodation is not required for an individual who is merely regarded as having a disability. 

Cooperative Compliance Officer 

 

The following person is designated as the Cooperative Section 504 Compliance Officer/ADA 

Coordinator: 

 

Title:   Executive Director 

Address:  500 Earlywood Dr.  

  Franklin, IN 46131 

Phone:  317-736-8495 

The Cooperative Compliance Officer is responsible for coordinating the Cooperative's efforts to 

comply with and fulfill its responsibilities under Section 504 and Title II of the Americans with 

Disabilities Act, as amended ("ADA"). A copy of Section 504 and the ADA, including copies of 

their implementing regulations, may be obtained from the Cooperative Compliance Officer. 

The Cooperative Compliance Officer will oversee the investigation of any complaints of 

discrimination based on disability, which may be filed pursuant to the Board's adopted internal 

complaint procedure, and will attempt to resolve such complaints. The Board will provide for the 

prompt and equitable resolution of complaints alleging violations of Section 504/ADA. 

Training 

The Cooperative Compliance Officer will also oversee the training of employees in the 

Cooperative so that all employees understand their rights and responsibilities under Section 504 

and the ADA, and are informed of the Board's policies, administrative guidelines and practices 

with respect to fully implementing and complying with the requirements of Section 504/ADA. 

The Board will provide in-service training and consultation to staff responsible for the education 

of persons with disabilities, as necessary and appropriate. 

Facilities 



No qualified person with a disability will, because the Cooperative's facilities are inaccessible to 

or unusable by persons with disabilities, be denied the benefits of, be excluded from participation 

in, or otherwise be subjected to discrimination under any program or activity to which Section 

504/ADA applies. 

For facilities constructed or altered after June 3, 1977, the Cooperative will comply with 

applicable accessibility standards. For those existing facilities constructed prior to June 3, 1977, 

the Cooperative is committed to operating its programs and activities so that they are readily 

accessible to persons with disabilities. 

Notice 

Notice of the Board's policy on nondiscrimination in employment practices and the identity of 

the Cooperative's Compliance Officer will be posted throughout the Cooperative, and published 

in the Cooperative's recruitment statements or general information publications. 

 


